
Time for change
Parental leave entitlements 

The concept of parental leave has been provided for under Irish 
legislation since 1998. Against the backdrop of a proposed EU 
Directive on Work Life Balance for Parents and Carers, there 
have been a number of important legislative proposals in 
Ireland focusing on parental leave in the past two years.

Parental Leave (Amendment) Act 2019

The Parental Leave (Amendment) Act 2019  
(the “2019 Act”) was signed into law on 22 May 2019. 
The 2019 Act extends the parental leave entitlement 
from 18 weeks to 22 weeks, with effect from 1 
September 2019 and 26 weeks, with effect from 1 
September 2020. The 2019 Act will also increase the 
age requirement of the relevant child from 8 years 
up to the age of 12 years. 

The 2019 Act will permit any parent who did not  
use their full entitlement under the 1998 Act to 
use any unused parental leave up until their child 
reaches the new age threshold of 12. Furthermore, 
parents who have already used all of their existing 
entitlements under the 1998 Act will be able to avail 
of the increased amount of parental leave under the 
2019 Act until their child reaches 12 years old.

Parental Leave and Benefit Bill 2019

A General Scheme of the Parental Leave and 
Benefit Bill 2019 (the “2019 Bill”) was presented 
to the Government on 16 April 2019 and approval 
was granted for priority drafting. The 2019 Bill will 
introduce the concept of paid parental leave for 
employees in Ireland. Subject to PRSI contributions, 
as of November 2019, each parent may receive up 
to two weeks of parental benefit within the first 12 
months of the birth of the child, or in the case of an 
adoption, from the date of placement of the child. 

Parental benefit will be paid by the Department of 
Employment Affairs and Social Protection at the rate 
of €245 per week. Similar to maternity and paternity 
benefit, employers can decide if they want to provide 
a ‘top-up’ payment to employees earning above this 
amount. The Government has indicated its intention 
to incrementally increase the period of paid parental 
leave to up to seven weeks over the next three years. 

The 2019 Bill also proposes to address a gap in the 
law which prevents a male same-sex couple from 
availing of adoptive leave and benefit. 
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For more information, please contact:What do employers need to know? 

Employers should update their parental leave policies as soon 
as possible to reflect the changes introduced by the 2019 Act. 
Parental leave policies will need to be updated further once 
the 2019 Bill is signed into law. 

The General Scheme of the 2019 Bill proposes that employees 
should make their request for parental leave in writing no later 
than four weeks before the leave commences. Employers will 
be entitled to be supplied with a statement from a registered 
medical practitioner confirming the pregnancy and the 
expected due date. Likewise, adoptive parents will be required 
to provide a certificate of placement to their employers. 

Employers are not statutorily obliged to pay employees for 
any periods of family leave. However, many employers choose 
to pay employees for periods of leave in respect of which 
they may be in receipt of State payment. Employers should 
consider whether they wish to pay employees for this two-
week period of parental leave.

It is important that employers maintain accurate records of all 
parental leave applications. The 2019 Bill proposes that such 
records should be retained for a period of 8 years after the 
parental leave is taken. An employer who fails to retain records 
shall be liable, on summary conviction, to a Class B fine not 
exceeding €4,000. Employers should note that an offence 
of failing to maintain records may be prosecuted by the 
Workplace Relations Commission.
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